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MINISTRY OF FU‘OD PROCESSING INDUSTRIES
GOVERNMENT OF INDIA

National Institute of Food Technology Entrepreneurship and

Management, Kundli, Sonepat

Deemed to be University (De-novo Category) under Section 3 of the UGC Act, 1956
An Autonomous Institution under Ministry of Food Processing Industries, Government of
India, Sonepat, Haryana, India

Vacancy Notice (Contract Faculty in Food Engineering Department-

Mechanical Engineering)

Applications are invited for Contractual Faculty in Mechanical Engineering in the
department of Food Engineering purely on contract basis initially for Six months.
Walk-in Interview is scheduled on 24/01/2018 at 10:30 am.

No.
Name of Post of Qualification & Experience Remuneration
Post
Assistant Professor 1 Essential Qualification:- Rs.42000/-
(Contractual) e First class Master’s Degree | Consolidated

(60% and above) in
Mechanical Engineering

Without prejudice to the above,
the following conditions may be
considered as Desirable:-

e Teaching, research and/ or
industry experience in reputed
organization enlisted by the
Government of India.

e Paper presented/ Published at
Conferences and/ or
published in refereed journals.

ADDRESS FOR REPORTING FOR WALK-IN INTERVIEW ON

24/01/2018 AT

10:30 AM:-

National Institute of Food Technology Entrepreneurship and Management

(NIFTEM)

Plot No. 97, Sector — 56, HSIIDC industrial Estate, Kundli - 131028
Distt. Sonepat (HARYANA)
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The general terms & conditions of the recruitment as as follows:

>

NIFTEM reserves the right to fill or not to fill any/all the posts advertised
without assigning any reason thereof. The decision of the selection
committee will be final and binding in all aspects

Maximum Age & Experience will be counted as on 06/01/2018.

Number of post may be increased or decreased at the time of Interview. The
institute will make a panel for One year.

No TA/DA will be paid for attending the interview.

The recruitment is purely on contract basis initially for Six months and can
be extendable as per the NIFTEM norms.

It can be terminated at any time if the permanent recruitment is made or
selected candidate is found to be negligent in his/her work.

The selected candidate is not entitled for the benefits like provident fund,
medical facilities/reimbursements etc..

Registrar, NIFTEM
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